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1. Introduction
Start here ……….


    
2. Theorical background and hypothesis development 
2.1.  Variable 1 definition (Absorptive capacity) 
Start here ……….

2.2. Variable 2 definition (Organizational innovation)
Start here ……….


2.3. Variable 3 definition (Organizational performance)
Start here ……….
2.4. Variable 4 definition 
Start here ……….


2.5. Variable 5 definition 
Start here ……….


2.6. Hypothesis development
2.6.1. Acquisition, product innovation, process innovation and management innovation
Start here ……….

H1: Acquisition relates positively to product innovation, process innovation and management innovation.

2.6.2. Assimilation, product innovation, process innovation and management innovation
Start here ……….

H2: Assimilation relates positively to product innovation, process innovation and management innovation.

2.6.3. Transformation, product innovation, process innovation and management innovation
Start here ……….
H3: Transformation relates positively to product innovation, process innovation and management innovation.

2.6.4. Exploitation, product innovation, process innovation and management innovation
Start here ……….

H4: Exploitation relates positively to product innovation, process innovation and management innovation.


2.6.5. Relationship between product innovation organizational performance
H5: Product innovation relates positively to organizational performance.
Start here ……….


2.6.6. Relationship between process innovation and organizational performance
Start here ……….

H5: Process innovation relates positively to organizational performance.

2.6.7. Relationship between management innovation organizational performance
Start here ……….

[image: ]H5: Management innovation relates positively to organizational performance.

3. Research methodology
Start here………..This section consists a step-by-step methodological procedure used in this study (i.e., sample and data collection, instrumentation, the measurement model and structural model analysis) to test the research model.  

3.1 Data collection and sample
Start here………..This study tests all the hypotheses using a sample of 347 large. 

3.2 Measures
Start here…………This study adapts and uses existing validated scales for all the constructs. In this study, Section 2 provides a basis for the questionnaire design. All the items and responses appear on a five-point Likert-type scale ranging from “strongly disagree” (1) through “neither agree nor disagree” (3) to “strongly agree” (5). Table 1 summarizes the measurement items used in the study. 

Table 1: Summary of measurement items (Optional)
	Constructs
	Variables
	Items
	Reference

	KAC
	Acquisition
	3
	Flatten et al. (2011)

	
	Assimilation
	4
	

	
	Transformation
	4
	

	
	Exploitation
	3
	

	Organizational Structure
	Centralization
	6
	Lee and Grover (2000); Liao et al. (2011)

	
	Formalization
	3
	

	
	Complexity
	3
	

	
	Integration
	3
	

	External Environment
	Customer 
	4
	Kim (1976)

	
	Supplier 
	5
	

	
	Competitor 
	3
	

	
	Government 
	4
	

	
	Technological 
	3
	

	Total
	48
	



3.3 Data analysis 
Start here………..The research model of Figure 1 is analyzed by employing a PLS structural equation modeling tool or more specifically, SmartPLS package version 2.0.M3 (Ringle et al., 2005). It assesses the psychometric properties of the measurement model, and estimates the parameters of the structural model simultaneously. The following points summarize why this study considers PLS instead of LISREL or AMOS as a more appropriate statistical technique: 
 

[image: ] Note: All arrows indicate hypothesized positive relationships. In the in parenthesis, t-vales are reported. │t│≥ 1.65 at p 0.05 level; │t│≥ 2.33 at p 0.01 level; │t│≥ 3.09 at p 0.001 level  
Figure 2: Structural model results
4. Results
Two steps are involved to analyze and interpret the results in PLS model. 1). the assessment of the measurement model and 2) testing of the structural model. 
[bookmark: _GoBack]
4.1 The assessment of the measurement model
The assessment of the measurement model calculates individual factor and cross loadings, Cronbach alphas, composite reliability, convergent validity (average variance extract or AVE), interconstruct correlations, latent variables scores. Results show that the measurement model meets all minimum requirements as shown in Table 2.  First, the model satisfies the 

[image: ]

6
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4.2 Testing of the structural model
Start here…………

[image: ]

5. Discussion, conclusion, limitations and future research
5.1.  Discussion of results
Start here…………


5.2. Theoretical contributions
Start here…………



5.3. Managerial contributions
Start here…………



5.4. Limitations and future work
[bookmark: _Toc375311826]Start here…………
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